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A WORD FROM THE CHAIR: WELCOME TO THE ANNUAL REPORT TO PARENTS
2021 -2022

The Governing body continues to work in partnership with and give support to our
Headteacher, Nicola Davies, and the team of staff in seeking to ensure that the best possible
all-round education is provided for all children in our school. This report sets out the main
achievements and highlights that have occurred in the school over the last year: Our
Headteacher continues to be both dedicated and inspirational in everything she does and is
quilg supported bg our Deputg Headteacher, Matthew McCabe, senior [eaderslmp team and all
staff at Nant Y Parc. This Year, Nicola became executive headteacher of another primary
school and the senior team at Nant-y-Parc ‘stepped up” with Kirsty Nelson becoming Assistant
Headteacher and Matthew acting Headteacher whilst Nicola was in Tynewydd. This year we
continued to invest in our pupil leadership team and appointed owr Head Boy and Head Girl
along with their Deputies. They played an invaluable part in school life and | would like to
personally thank them for all their hard work and commitment in school.

Our school continues to play an important part in community life. We are all so proud of
how our school community have coped during the last two years supporting our pupils,

Families and wider community during the pandemic and post pandemic.

The school has been recoganed For its work with wellbemg in achLeang the Nurture Award in
November 202|. The award is demonstratmg that the school has succeeded in creating a.

nurturing culture for the children in our care.

The Governors would like to thank publicly all staff at Nant-y-Parc for their continued
commitment to the school and for their hard work and dedication particularly as this year
has been very demanding and different. They would also like to thank all those parents and
helpers who support the school. | am sure that the academic year 2022/23 will be very

success ful with many more positive changes at Nant—g—Parc Prtmarg School

Camilla James - Chair of Governors



Who's Who on the Governing Body

Name of Governor | StartDate | End Date Giovernor / Contact Type
Mrs C. James | 12.05.18 Chair - LA Representative
Mr D Berry | 12/10.20 | 111024 Minor Authority Representative
CB Cllr- J. Roberts | 01.09.20 LA Representative
Mrs P Skipper | 09.02 2 LA Representative
Ms R Gdlins | 260218 | 250226 Community Representative
Mr. M. Skym | 081021 | 07.0.25 Parent Representative
Mrs C. Rosser | 260120 | 260124 Staff Representative
Mrs M. Blundell | 181017 | 17.10.25 Vice Chair - Community Representative
Mrs L Lazenby | 171021 | 161025 Community Representative
Ms J. Harries | 201018 | 2110.22 Parent Representative
Miss K. Nelson | 22.01.21 | 2101.25 Teacher Representative
Mrs N. Davies | OI.Ol I - Headteacher / Ex-officio

Parent Governor Vacancies

When a vacancy arises on the governing body for a. parent representative, the Local Au,thorttg/ School will
inform all parents of the vacancy and will make the necessary arrangements or the subsequent election.
Every parent of a registered pupil at the school will be entitled to stand as a candidate and to vote at the
election. Each parent will be provided with a letter via student post and a nomination form. The
nomination form and personal statement must be returned to the school by the set date. Elections will be

held by secret ballot.

The Organisation of Our Work

We are the body responsible for the education, welfare and well-being of everyone at Nant—g—Pav*c
Perarg School. This is achieved via the professional services of the Headteacher and the staff, with
whom we have regular, formal and informal discussions We receive, Tor example, regular reports relating
to the standards pupils are achieving, the quality of teaching and the health and safety aspects of school

life.

Qur meetings sometimes begm with a presentation bg members of staff or pupLLs on curriculum updates
and various other initiatives undertaken at the school. Each governor is associated with a curriculum link
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area. We are involved in the continued development of the curriculum. Governors are committed to whole
school self-evaluation. We watch lessons and conduct learning walks with the senior leadership team. We
also have a "School Improvement’ group where we meet with the staff and children to discuss and
celebrate their learning We also support the school on informal and Formal occasions in its calendar of
events. The full OovernLng Body meet every term and, as necessary, the following committees hold their
meetings: -

Finance and Premises Panel

Personnel and Staffing Panel

Pay Review Panel (& Appeals Panel)

Staff Appointments Panel

Performance Management Review Panel (& Appeals Panel)

Staffing Requests Panel

Staff Grievance (& Appeals Panel)

Staff Discipline and Dismissal Panel (& Appeals Panel)

Complaints Panel (& Appeals Panel)

Pupil Discipline and Exclusion Panel (& Appeals Panel)

School Improvement Panel

Wellbeing Panel

Staffing Requests Panel

The committees discuss the detail of matters pertinent fo their purpose, and report back to the full
Governing Body at the next available full meeting Yor ratification of proposals or recommendations. To
assist us in our work we have the opportunity to participate in a specialised programme of governor
training, organised by the Education Achievement Service (EAS). The support and advice we regularly
receive is greatly appreciated.

Many aspects of the school are discussed, including national and local issues. Du,r'mg Full Qovernmg Bodg
meetings the Headteacher’s Report details various activities and information about the school. The
Headteacher also produces reports on matters of concern thought to be relevant. In addition, the Local
Authority produces background papers and reports which receive the necessary attention. We can report
that no governors claimed for travelling or subsistence expenses during the last year.

Review of Policies

The school considers and reviews ma, jor policy developments pertinent to the school. Policies are updated and
redrafted regularly and, with Governing Body approval, Yormally adopted. They are open to inspection by
parents by prior arrangement with the school and many are available on the school website. When all
policies have been updated to reflect the primary school, the Governing Body will follow a review timetable
to ensure policies are reviewed and updated where necessary.



SCHOOL INFORMATION

Term Dates

Autumn Term 2021

Term starts Thursday 2 September 2021
Half term starts Monday 25 October 2021
Half term ends Friday 29 October 2021
Term ends Friday 17 December 2021

Spring Term 2022

Term starts Tuesday 4 January 2022

Half term starts Monday 21 February 2022
Half term ends Friday 25 February 2022
Term ends Friday & April 2022

Summer Term 2022

Term starts Monday 25 April 2022
Half term starts Monday 30 May 2022
Half term ends Friday 3 June 2022
Term ends Friday 22 July 2022

Six additional training dags were arr‘anged and included in the school calendar which is circulated to
parents.
Session Times

School commences at 94.00a.m. (Foundation Phase), 94.00a.m. (Keg Stage 2) and ends at 3.15 p-m
(Foundation Phase & Key Stage 2).

Lunch break is between 12.00 p.m. and 1.00 p.m. (Foundation Phase) and between 12.15 p.m. and 1.00
p.m. Key Stage 2. A 15 minute break is taken at 10.4-5amin Foundation Phase & Key Stage 2.

Schoool Prospectus

The School publishes a. Prospectus annually. The Prospectus is currently available from the school on
request and is also be available on the school website.

Schoool Status
Nant-y-Parc Primary School is an English Medium School.



Welsh Language

Welsh is taught as a second language to all pupils. We have reviewed our LLC AoLE policy which now
incorporates EnglLsh, Welsh and Spamsh. Within this policy, Welsh Second Language and Cwricwlwm
Cymraeg detail how the Welsh language, culture and history are supported across the school. The school
has achieved the Bronze Cymraeg Campus award for its ef forts in the Welsh language and Bilingualism
within the school. The schools audit for Welsh speaking staff shows that most staff are confident in
delivering Welsh. lessons and using Welsh. within the school in order to support us in achieving the silver
award in 2023 .Cluster arrangements are in place to ensure there is continuity of learning when pupils

transfer from Primary to Secondary school. The main receiving secondary school is St. Cenydd
Community School.

WORK AND ORGANISATION OF THE SCHOOL

Attendance

21/22 Target22/23
Total pupil attendance 85.8% 2%
Authorised absence 11.99%
Unauthorised absence 2.3% 2%
FSM / non-FSM difference 5.1%

The school continues to closely monitor all pupil absence.
v Our attendance For 2021 - 2022 was 85.8%.
V" The Headteacher and Deputy Headteacher continued to liaise closely with the EW.O. to monitor
attendance. Mrs N. Davies and Miss K. Nelson continue to hold regular discussions with our EW.O.
to monitor attendance. Our target for attendance for the academic year 2022-2023 is 42%

v' Attendance JCOV“ the autumn term was 85.53%. Authorised absence was 12 .48% and unauthorised was 1.99%.
The difference between FSM and non-FSM was 5.97%.

v Attendance For the spring term was 85.34% Authorised absence was 12.58% and unauthorised was
2.08%. The difference between FSM and non-FSM was 4.25%

v' Attendance For the summer term was 83.99%. Authorised absence was 13.38% and unauthorised
was 2.63%. The difference between FSM and non-FSM was 5.31%

Development Plan Summary 2021-22 (reviewed in July)

Key Priority |: Literacy
To improve attainment in LLC/ English at Foundation Phase and Key Stage 2

Action/ impact:
> 75 L% of pupils achieved O5+ in LLC
» 25.8% of pupils to achieved 06+ in LLC
» 77 .4% of pupils achieved O5+ in Welsh
» 1AL% of pupils to achieved 06+ in Welsh




>
>
>
>

87.5% of pupils achieved L+ in English
25% of pupils achieved L5+ in English
68.8% of pupils achieved L+ in Welsh
15.6% of pupils achieved L5+ in Welsh

Keg Pr‘i.or‘i.tg 2: Mathematics and Science

To improve attainment at Outcome 5 and Outcome 6 in MD (Foundation Phase).
To maintain Level It and improve Level 5 attainment in maths and science (Keg Stage 2).

Action/ meact:

>
>
>
>
>
>

83.9% of pupils achieved O5+ in MD
32.3% of pupils achieved OO+ in MD
87.5% of pupils achieved Lk + in maths
28.1% of pupils achieved L5+ in maths
40.6% of achieved L+ science

5.6% of pupils achieved L5+ in science.

Key Priori.tg 3: To engage in the ongoing design of our ROADMAP curriculum, in line with the

Curriculum for Wales ‘trLalLLng, evaluating and preparing for first teaching phase'

Action/ meact:

YV YVYVVVYVY VVVV VY VVVY

Whole school vision embedded and adopted to reflect our “diversification” of our curriculum.
Continue to work with Arts Council to promote creative ways of learning about diversity.

Critical thinking matrix devised and shared with staf¥.

Progression maps used to ensure that pupils are getting varied experiences across AoLEs. These were
reviewed and condensed in preparation for a twilight training session with Gareth Coombes.

AoLE policies drafted.

Curriculum team engaged in six AcLE enquiry projects to gauge an understanding of what
learning looks/ feels like within the disciplines of their AoLE.

Pupil enquiry pro ject members presented as part of a governor and community event.

Governor and community event held to support the CfW' journey.

Staff attended school/external visits to explore creative pedagogies — curiosity.

Four Purpose characters fully embedded and drtv'mg learnLng, as well as pupL['s sel f-awareness and
sel f-efficacy.

Staff and pupils engaged with World Religion Week.

Spanish. lessons continue to take place weekly from years 3-6.

A pedagogy toolkit was devised for stafy.

New curriculum leaders have been established for next academic year-.

Lifelong skill framework has been set up to encourage pupils to develop across the integral skills and
develop more lifelong skills.

Staff continue to work in enquiry teams.



Keg Prlorltg ly: To continue to provide health and wellbeing strategies to ensure pupils develop the wellbeing
qualities that will lead to healthy and confident individuals enabling them to achieve their Full potential .

Action/ impact:

VVVVVYVYYVY VV ¥V VY VY

The school successfully achieved the National Nurture School’s Award.

Wellbeing sessions have continued to be developed within Key Stage 2. PSE lessons have been delivered
within Foundation Phase.

KN and LS were trained in Flourish’ and have trialled this approach to wellbeing sessions with. the
Y6 pupils.

Mini Senedd pupils visited Houses of Parliament, London to promote children’s rights and decision
making.

New interventions have been sourced in preparation for 22-23.

Staff trips have taken place to seek how wellbeing could be promoted thrrough the use of digital
technologies.

Attendance continues to be monitored regularly (refer to attendance section above).

Parents RSE event took place summer term.

Flexible seating approach has been adopted in PS3.

ELSA sessions have continued to run with identified groups of learners.

All staff have completed training courses linked to ALN.

Sports day held in summer term to promote healthy living throughout the school.

Soft start sessions continued to take place in all dasses. Children are en joying these sessions.

Kcy Pri,ori,tg 5: Further develop the leadership and management of the school

Action/ impact:

>
>
>

YV VY

Stafy skills audit completed and used to arrange enquiry and AcLE teams.

Job descriptions have been reviewed as part of performance management.

Staff conducted research into leadership structures and presented proposals. Staff roles and
responsibilities were redistributed because of this to align with CYW and new approaches to teaching
and learning.

Staff have continued to work with cluster schools and provided LNS support where necessary.
Leaders have presented to governors in relation to their roles and responsibilities.

Developed pupils as leaders through University Week..

Some members of staff continue to attend networking events as part of the Talent Management
Framework .

Organisation of the Curriculum
At Nant-y-Parc Primary School, we continue to of fer a. broad, balanced, relevant and dif ferentiated

curriculum to all children. The cdass teacher continues to take responsLbL[Ltg For monitoring the progress

of the individuals within their class and ensure that appropriate arrangements are put in place to

suppor-t and/ or challenge pupils as appropriate.



We consider the use of a range of pedagogical approaches in line with the 12 pedagogical principles of
Curriculum for Wales. Staff have collaborated to make a pedagogg toolkit to support them in
developing their understanding of the pedagogies that align with the principles. It is imperative that

staff use the toolkit often, to support the different needs/ learning styles of our pupils.

At Nant-y-Parc Primary School, as part of our trial year for Curriculum for Wales, learning
embraces a topic-based approach to learning, in line with the Curriculum for Wales guidance
(anlu,dmg What Matters Statements and Descriptions of Learning, the I_L’[emcg/ Numeracy Framework

and DCF.

At Nant-y-Parc Primary we continue to adopt a thematic/pro ject approach which enables our children

to:

« make genuine links between areas of the curriculum, en joy learning that is linked to children’s
experiences and surroundings,

o have a pupil voice — harvesting the attitudes, values, skills, knowledge and understanding that the
children would like to learn about the theme/pro ject,

o undertake learning that has a balance of sub ject knowledge, skills and application,

o enjoy learning that is personalised to groups and individuals.

Staff use Assessment Tor Learning and Assessment in Learning implicitly in teaching and learning to
support pupil progress.

Developmmt of pu.p'L[ voice is alwags valued in [earnmg and our curriculum team have conducted
enguiry pro jects this academic year 1o support the d.eve[opmmt of pedagogtes across different Areas of

Learnmg and Exper'mee.

Assessment for Leaang skills such as peer/ sel f-assessment and estLng are given thh status across

the school, but in a progressive and developmentally appropriate nature.

Theme dags and educational visits / visitors enrtchmg lmrnmg experience support and enhance
learning.

Additional Learning Needs

At Nant—g—parc Perarg School we aim to build an inspiring community through teamwork, trust and
respect; providing a fun and safe environment where we all achieve. A range of interventions are in place
For to support pupils were appropriate. These include reading and phonics, numeracy, wellbeing (ELSA,

THRIVE, Lego Therapy and Baxter) as well as interventions which develop speech and communication e.g.,
Commit.



Equalities

Nant-y-Parc Primary School is an inclusive school, where all children and staff are valued equally, and

our similarities and dif ferences are recoganed and celebrated. Everg child, regardless of race, creed, age,
9ender, or dLsabLLLtg has access to the curriculum at a level appropriate to their individual needs, in order

that every child may experience su.ccess and satisfaction throu.gh their participation in learnmg.

Children with Additional Learning Needs (ALN) include:

Children with Additional Learning Needs

More Able and Talented children (MAT)

Children looked after (CLA)

Children with English as an Additional Language (EAL)

Travellers, refugees

YOung carers

Our Aims and Ob jectives

To Ldenﬁfg and address the variety of Additional Learnmg Needs (ALN) recogmsed at any and every
stage of education, and to work in partnershtp with parents and other agencies, to meet these needs in
the most appropriate, positive, and ef fective manner.

To ensure that children with Additional Learning Needs (ALN) receive the variety of learning
opportunities which are offered to all children, including maximum possible access to statutory
education.

To ensure that all children are appropriately challenged / supported and that their learning ob jectives
are clear and unambigu.ous.

Provision or children with Additional Learning Needs (ALN)
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Children who are identified as having Additional Learning Needs are given extra support where
necessary Jor the individual to achieve their full potential. This level of support depends on their ALN
stage and the type of provision theg require e.g., provisions within a. universal offer, targeted of fer,
or specific of fer-.

Class teachers and teaching assistants are responsible Yor meeting the needs of the children identified
as having Additional Learning Needs through of fering interventions, tracking their progress within
interventions and through maintaining their One Page Profiles and attending their PCP meetings.
Visual timetables, workstations and adapted equipment are some of the strategies used to support

children with identified needs.
Children who are identified as Most Able or Talented may require individually differentiated

leam’mg and are su.pported to become self-directed learners of an enriched and extended curriculum.

Children with English as an Additional Language, (EAL) are supported by GEMS, in liaison with the

class teachers.

Children who are being Looked After’ (CLA) require a Personal Education Plan (PEP) and are

supported by the various involved agencies in parinership with the school.



e Teachers employ a variety of teaching and learning strategies and styles, including multi-sensory
approaches, enquiry-based learning, problem solving, thinking skills and the development of independent
learning skills, in accordance with the Four Pu.rpose characters etc.

e All planning is inclusive, based on differentiated targets, with ob jectives reflecting the needs of all
children, in accordance with One Page Profiles (targets), action plans and PEP plans.

e All children are actively involved in the target setting and reviewing processes and are encouraged to be
reflective daily. Pupils doing this by reflecting on their learning experiences and by reflecting on their

PV‘Og Iess.

o All children have access to a wide range of enrichment activities, such as our extra-curricular
activities and clubs; residential visits in PS3; access to outside experts e.g., artists, sports, subJect
specLJCLc workshops; competitions; musical and other contributions to assemblies, concerts, and the

annual Eistedd fod.

Child and Parental Involvement:

We aim to work in partnership with all parents and will strive to create positive working relationships. We
are aware that this partnership will have a crucial bearing on the child's educational progress. Our school
values the unique knowledge and information parents provide and recognise that the most effective
provision will be made when the parents are actively involved.

The school provides information about the Additional Learning Needs Policy on the school website. This
details the school's policy and. practice in identification, assessment provision, monitoring and record keepmg
of Additional Learning Needs. The school's Additional Learning Needs policy is available to parents. The
school also recognises the important and relevant contributions which children can make in formulating
plans for their own educational provisions and aims to actively involve children with Additional Learning
Needs in such processes as appropriate.

Children with Additional Learning Needs (ALN)

A child has ALN if he/she has a learning difficulty which requires special educational provision to be
made. The earlier the child’s educational needs are identified, assessed and action is taken, the more
responsive the child is likely to be and the more successful the outcome. To assist in the early identification
of children with additional learning needs, the school makes use of appropriate screening and assessment
mechanisms. Assessment is a. continuing process and information transfers both within the school when the
child moves from one dass to another and from school to school. To give specific help to children who
have additional learning needs, the school adopts a. graduated response. This approach recognises that there
is a continuum of additional learning needs and where necessary brings increasing specialist expertise to
bear on the difficulties that a child may be experiencing.

Formal Assessment, Statementing, and the Issuing of IDP’s (specific year groups only)

The additional learning needs of most pupils will be met effectively in a mainstream school through
universal and targeted provision without the need for statutory assessment or a school/LA IDP. However,
should a child not progress satisfactorily, they would begin a graduated response thrrough the varying levels
of support and the ALNCo would seek outside specialist support to help the school consider whether the
child is likely to meet the criteria for statutory assessment by the Local Education Au.thorLtg (LEA), or
whether the child requires a LA/ school based IDP (specific year groups only) .
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In line with the ALN code, the school, agency, or the parents can make a formal request to the LEA to
carry out an assessment and the authority's operational procedures will apply. The LEA will request
evidence to support the assessment process which is reflective of the graduated response undertaken. This
includes information from the parents, the school, the educational psgchologg service, and any other
agencies involved. A statutory assessment may result in the child being issued a statement/IDP of
additional learning needs. Thisis then reviewed yearly through a PCP meeting unless it is deemed that the
IDP is no longer reflective/supportive of the child’s needs and in this instance an interim review is held.

Reviewing Procedures:

All children at universal, targeted, and specific level are supported using tracking systems / One Page
profiles / One Page Profiles with targets and school based / LA IDPs which are reviewed accordingly.
Parents are invited to be present at reviews and are encouraged to be actively involved in the reviewing and
rewriting procedures. The views of the child are also taken into careful consideration in line with the
person-centred practice.

Reviews of school based/LA IDPs of ALN take place annually. PupLLs' and parents' views on the past gear's
progress and their aspirations for the future are always sought prior to these reviews using Person-Centred

Practice documentation.

Annual transition reviews for Year 6 pupL[s usuallg take place in the summer term of Year 5 to ensure
advance plannmg For the smooth transition to secondar‘g school .

In all communication with parents and children, teachers take a realistic and sensitive approach,
encouraging a. partnership role and a two-way process of information sharing. Information, reporting and
all interaction with the child and parent should promote positive aspects and not dwell solely on the child’s
problems, to enhance the child's sel f-image and boost esteem.

Exclusions
There were no exclusions in the academic year 2021-2022

OPPORTUNITES AND LINKS WITH THE COMMUNITY

Communication

The school has Fully embraced new opportunities to utilise digital technology to improve links between home
and school. We have again invested in teachers2parents -a texting service enabling us to swiftly inform all
parents at the push of a button. The website provides up to date information. Twitter is used to celebrate
exciting learning at Nant-y-Parc Primary. FP use Seesaw and KS2 use Google Classroom to communicate
and set work Tor pupils. Weekly newsletters and letters are distributed to parents. A Parent Panel discussed
school and community issues.

Family Engagement

At Nant-y-Parc Primary School we have enjoyed learning alongside our parents and families for a
number of years. We host weekly parent network meetings alongside regular parent panel meetings.
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Parents were fully immersed in a diverse range of well-planned workshops, which demonstrated strategies
used to help the children learn. This work has been recognised through the school’s achievement of the
Investors in Families diamond award.

Music Matters

We have worked. in partnership with Caerphilly Music Service and Upbeat to of fer our children a wealth
of opportunities to explore and develop musical skills and interests. Pupils show cased their learning and
talents in a range of assemblies and class-based performances.

Learning Environment

Again, we have invested heavily in our learning environment. Further to visiting other primary schools and
attending professional events, we have continued to enhance our environments particularly. The
environment has been recognised as excellent by Estyn and we have subsequently support a number of
schools to share our journey.

The school continues to work as an eco-friendly school. The Eco committee continue to take responsibility
Jor parts of the school grounds, planters and ensuring wild life can thrive through the creation of bug
hotels and. bird boxes. The Eco Committee will continue to plan future events for Nant-y-Parc Primary

School.

Toilet Facilities

Toilets are available across both of the school buildings. Other than in nursery and reception children are
encouraged to use the toilet Yacilities during break or lunch time periods. The condition of the toilets are
very good. We have toilets within the Nu,rserg, Recepﬁon and Year | classes. Year 2 children use the toilets

in UKS2. Toilets are cleaned by the school’s cleaners daily and are inspected by the site manager and
Headteacher.

Healthy Eating and Drinking

As a. school we have worked hard and achieved Healthy School Award, Level 6. The mini Senedd runs a
‘Healthy Lunchbox” initiative and leads the development of playtime rules. The school uses PSE SoWs to
promote the well-being and understanding of the children to ensure they have the skills to be the best
learners they can. All children are encouraged to eat a healthy morning snack and to drink water at
desks. Caerphilly Catering are our catering contractors-they present a healthy menu.

Sport Provision

School Sports day took place at Senghenydd Rugby Club site. The school has engaged with Playsports,
Cardiff City, Calzaghe Boxing and Gwent Dragons to provide additional support for sports throughout the
school. We en joy a wide range of sports.

After School Provision

Our extra-curricular provision enhances and enriches the curriculum for our children.

We offer a variety of extra-curricular activities which take place after school. The cubs on of fer
generally change each term. As well as school staff running clubs, outside agencies also provide extra-
curricular activities. Clubs that are currently available include Lego club, Welsh club and Multi-sports.
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BUDGET — FINANCIAL STATEMENT

The Qovemi,ng Bodg Finance Committee continues to meet regu[ar[g, reviewing the school’s budget to ensure

that it is effectively managed. In AprLl 2021, the school was in receipt of PDG (Povertg and D'Lsad.vantage
Grant £105800 (based on Free School Meals) and EIG (£85323). A new grant allocation was received in

April 2022 A statement

related to the spend’mg of this grant is on our school website.
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e o2 3,361 SERVICE LEVEL AGREEMENTS AUz 4,251
Fire Fixtures L752 - [SLA- Education Finance | P843 2875 |RRR 16,248
Cleaning Contract L802 5,929 SLA - Education Personnel P844 3,989 Erea:irg::l I:crg?;;onal [———— Ll)gg 30:;
Cl?amng Mate.nals e 1200 23 - Egﬁzz::g: :81 nonSIMS Egzg ;ggg Arts Council Wales (Lead Creative School ~ T123 2,000
Window cleaning L801 550 SLA- Education Payroll P8a6 1571 ||Challenge Advisor Income / Secondmel  T575 22,272
LA Delegated Insurance P615 3,488 SLA - Education Governors pga7 1:875 Pre Nursery Funding T101 12,429
Insurance (Special Perils) P608 2,837 SLA - Legal Senvices PB49 565 |AISUNSICEIkag=Ie e ik -
Offsite Travel Insurance P604 202 SLA - Procurement Services P850 243 |NUENUT T120 15,328
- SLA - Purchase Ledger P851 1,003 ||Wellbeing Project 7121 280
Refuse Collection Q259 2,713 SLA- Proparty Senices TR 905 ||STEM T102 _
S.Units/H. Driers/C. Hygiene MO005 5832 SLA- Health and Safety P8a2 2,707 ||Pevolved income T727 15,790
CCTv M111 576 SLA-CCTV P839 1,103 [|LElincome T -
Alarms M110 3,797 SLA - Pest Control P84l 242 E'r)":?i se‘a’;i'r:ecr‘afge zg; 9,939
Total Premises Related 103,950 2& - (S:a”dW'Ch_ Cr_arge ";;223 Zggg e (|s_ms|e Miners) Ta7a ,
SLA- Data Govermance P943 544 ||Sashiers Overs and Unders Tro4 0
SLA- Central IT Services P926 3,982 Schools Additional Pay Award TO03 2,655
Sub Total 28.237 Donations T402 412
TOTAL INCOME 274,617
2022/ 2023 OUTTURN NET EXPENDITURE 750,625
OLAS - 4563 BUDGET
D 202172022 || ZOTAL SURPLUS/CONTINGENCY 134,308
SCHOOL DEVELOPMENT PLANS
LLC M889 2,099 OTAT ﬂl
MD STEM M890 4,888
New Curriculum / Wellbeing M891 4,474
Quality of Teaching M893 7,944
Leadership M894 4,165
ALN (staffing)
Social Communication (staffing)
RRR (Pauline) M868 16,295
Erasmus M869 724
Grant_Overspend Q324 3,032
Sub Total 43,619
TOTAL EXPENDITURE 1,025,242'
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Summary

Throughout their time at the school, nearly all pupils make very strong progress in
developing their literacy, numeracy and information and communication technology
(ICT) skills. Nearly all pupils are conscientious and confident learners with strong
independent working skills. They talk proudly about their school and describe it as a
very caring and welcoming community. They enjoy school activities and nearly all
conduct themselves well during lessons and at playtimes.

Across the school, most teachers plan highly imaginative and stimulating lessons that
spark pupils’ interest and engage them extremely well in their learning. Strong
working relationships between staff and pupils are very positive and constructive.
The school has provision of high quality to support pupils’ emotional health and
wellbeing.

The headteacher provides innovative, strong and caring leadership with effective
support from the deputy headteacher and the senior leadership team. They have a
clear vision for the school, which focuses strongly on pupil and staff wellbeing and
creating a highly effective learning organisation. Governors know the school very
well and play a key role in setting a positive strategic direction for the school.

Inspection area Judgement
Standards Excellent
Wellbeing and attitudes to learning Excellent

Teaching and learning experiences Excellent

Care, support and guidance Excellent

Leadership and management Excellent

| Recommendations

R1 Improve pupils ability to draft and re-draft their written work

R2 Share the examples of highly effective teaching more effectively across all
classes

What happens next

The school will draw up an action plan to address the recommendations from the
inspection.

Estyn will invite the school to prepare a case study for dissemination on Estyn’s
website based on how the school has used research projects to enhance teachers’
knowledge, which has led to improved learning opportunities for pupils and better
pupil outcomes.



A REVIEW OF 2021-2022 AND LOOKING FORWARD TO 2022-2023

This Annual Report to Parents not only provides information for parents about the Academic Year 202I-
2022 but also provide,s an opportunity to share the Gow.rnin.g Body pla.n.s For promoting good. standards
of educational achievement and to actively seek the views of parents for the future.

The academic year 2021-2022 proved to be a busy and challenging time for Nant-y-Parc. We continued
to adhere to Covid restrictions and keep our school community as safe as possible with the use of face
masks, reqular use of sanifiser, social distancing and class bubbles These restrictions relaxed towards the
summer term.

The Headteacher and senior leaders continued to work towards the school’s development priorities and
nearly all of these were met successfully The school development plan was reviewed in July and any areas
needed 1o be moved forward have been included in the new plan.

The School Development Plan, detailing all our objectives for the Academic Year 2022-2023 will be
displayed and an overview has been sent to all parents ¥ you would like further information, please
contact the school of fice.

Both muyself, the governing body, our Headteacher and her staff are locking forward to continuing to
work with you to ensure your child has a wonderful, challenging learning journey whilst in Nant-y-Parc

Primary School.

If you have anuthing you wish to discuss about the school or would like further information, please do not
hesitate to contact me, | will be only too pleased to help.
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